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Purpose

1.1 To describe the main components of the health, work, and economic wellbeing
system and their interrelationship.

1.2 To set out important data and intelligence that describes the challenges for
improvement of these within Derby City and the wider East Midlands.

1.3 To set out ways all parts of the system, and Derby City in particular, might work better

together in order to strengthen the approach to improving health and employment for
people in the community.

Recommendation(s)

2.1

2.2

2.3

Work with the Local Enterprise Partnership (LEP) to develop a nhew economic
framework case for investment in wellbeing including the agreement of specific
indicators and targets for health and/or health determinants integrated into the
programme monitoring and evaluation arrangements of the Local Growth Fund.

Have representation from the Health and Wellbeing Board on the LEP
Board/subgroup and representation from the LEP / local business on the Health and
Wellbeing Board aligning the economic development agenda with local health and
wellbeing priorities.

Adopt a health in all polices approach and use tools such as Health Impact
Assessment on future policy and place developments and to support the business
case for investment.

Reasons

3.1

We know that:
e People in the right type of secure work live longer, healthier lives;

e Keeping people in work and minimising sickness absence is good for
individuals and businesses;



e Healthy workplaces increase productivity, reduce absenteeism, and improve
morale and staff retention.

3.2  Local authorities and Local Enterprise Partnerships (LEPS) have priorities to
strengthen the economy through strong infrastructure, good jobs, and a healthy,
skilled workforce. The idea of “Place” features heavily within the local Industrial
Strategies, which LEPs are required to develop. A greater impact can be secured by
working together.

Supporting information
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A report produced by Public Health England, East Midlands

4.2  In addition a presentation will be delivered at the meeting.

Public/stakeholder engagement

51 None.

Other options

6.1 Not applicable.

Financial and value for money issues

7.1 None.

Legal implications

8.1 None.

Other significant implications

9.1 None.
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