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Health and Wellbeing Strategy Development Update

Purpose

1.1 Responsible local authorities and their partner Clinical Commissioning Groups
(CCGs) are required to prepare a Joint Health and Wellbeing Strategy. This function
is exercised by the Health and Wellbeing Board (HWB).

1.2  Following on from the update provided at the last HWB, this paper provides a
proposed outline for the refreshed Health and Wellbeing Strategy and suggested next
steps for consideration.

Recommendation(s)

2.1 To approve the proposed outline plan for the Health and Wellbeing Strategy.

2.2  To agree that we have a high-level long-term Health and Wellbeing Strategy that is
underpinned by short to medium-term priorities and action plans that are reviewed on
an annual basis.

2.3 To agree to a priority and action-setting workshop held in conjunction with Derby
Place Alliance and other key stakeholders as appropriate in October/ November.

Reason

3.1 To support the HWB in meeting its responsibility to prepare and publish a Joint Health
and Wellbeing Strategy.

Supporting information

4.1 The Health and Social Care Act 2012 amended the Local Government and Public
Involvement in Health Act 2007 to introduce duties and powers for health and
wellbeing boards in relation to Joint Strategic Needs Assessments (JSNAs) and Joint
Health and Wellbeing Strategies (JHWSSs).



4.2

4.3

4.4

4.5

4.6

4.7

4.8

Responsible local authorities and their partner Clinical Commissioning Groups
(CCGs) are required to prepare a Joint Health and Wellbeing Strategy. This function
is exercised by the Health and Wellbeing Board (HWB).

The current Derby Health and Wellbeing Strategy (HWBS) covers the period 2014-
2019 and is in the process of being refreshed for 2020 onwards.

Using the output from the development workshop held in May and aiming to align with
the refresh of the Sustainability and Transformation Partnership (STP) plan, an outline
‘Plan on a Page’ has been developed. This gives an overview of the proposed vision
and objectives, domains (as per The King’s Fund’s ‘A Vision for Population Health’)
across which activity will be required and key enablers. The outline ‘Plan on a Page’
can be found in Appendix 1.

If this outline is approved, it is proposed that content detail is developed in relation to
the areas identified.

It is proposed that further engagement and development work is undertaken to:
e Develop the content in detail.

e Ensure alignment with wider system strategic planning to improve population
health and reduce health inequalities.

e Understand health and care needs.

e Identify a small number of key priorities for action.

Derby Place Alliance shares the goal of improving the health and wellbeing of the
people of Derby. Given this, it is proposed that a workshop is held jointly with
members of the HWB and Derby Place Alliance Board along with other stakeholders
as appropriate to identify priorities for system actions across the city that will deliver
greatest benefit.

It is proposed that a high-level and long-term Health and Wellbeing Strategy is
developed under which sits short to medium-term priorities and associated action
plans. These priorities and action plans can then be reviewed and updated as
appropriate on an annual basis.



Public/stakeholder engagement

5.1 Relevant stakeholders will be engaged as part of the Health and Wellbeing Strategy

refresh.

Other options

6.1 None.

Financial and value for money issues

7.1 None.

Legal implications

8.1 The Health and Social Care Act 2012 amended the Local Government and Public
Involvement in Health Act 2007 to introduce duties and powers for health and
wellbeing boards in relation to Joint Strategic Needs Assessments (JSNAs) and Joint

Health and Wellbeing Strategies (JHWSS).

Responsible local authorities and their partner Clinical Commissioning Groups
(CCGs) are required to prepare a Joint Health and Wellbeing Strategy. This function

is exercised by Health and Wellbeing Boards (HWBS).

Other significant implications

9.1 None.

This report has been approved by the following people:

Role Name Date of sign-off
Legal Alison Parkin, Head of Finance 03/09/19
Finance

Service Director(s) Cate Edwynn, Director of Public Health 03/09/19
Report sponsor Cate Edwynn, Director of Public Health 03/09/19
Other(s)




Appendix 1 Health and Wellbeing Strategy 2020 — Plan on a Page (DRAFT)

To improve the health and wellbeing of the people of the city and to reduce
health inequalities
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e To be person-centred.

e To be proactive.

e To deliver value.

e To have parity of esteem of physical and mental health.
e To deliver joined-up care that is close to home.

e To deliver care that is safe and effective.

e To deliver good quality care and services.

Principles

e To beidentified and agreed
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